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New Connections



WIOA-Vocational Rehabilitation

•Updated Staffing/TA provision
•New publications
•Updated evaluation tool
•Working with WINTAC and RRTC on 
VR/Youth
•Exploring new policy issues



Reaching New Audiences



Other developments….







Resources for Families



Serving the field since 2016:

• 1552 requests for assistance
• 2598 responses
• 959 customers helped 
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Accreditation

• Model Standards developed
• Submitted to Congress
• Piloting Accreditation process 

Fall & Winter 2018-19

https://thinkcollege.net/resource/accreditation-and-credentials/
report-model-accreditation-standards-higher-education



Better information leads to 
positive changes

•Federal Policy changes 
•State policy & scholarship changes
•Increase # of CTPs
•Increased interest from 
parents/students/IHEs/LEAs



Reflecting on our practice



Predictors of Employment in 
Program

Positive predictor
•Number of years attended

Negative Predictor
•Number of specialized 
courses



What DIDN’T predict paid 
employment?
Unpaid career development 
experiences was not found 
to be a significant predictor 
of students obtaining paid 
employment during the 
program.



PREDICTORS OF PAID EMPLOMENT 
@ 

•Paid work prior to enrollment 
•Paid work while enrolled
•Earning a credential awarded by 
the IHE



Paid work predicts paid work!!!

Students who 
obtained a paid job 
while enrolled were 
almost 15 times more 
likely to have a paid 
job at exit than those 
who did not. 



Predictors of Inclusive Courses 

Positive predictors
•Access to regular advising
•Access to official transcript
•Paid job

Negative predictor
•Specialized Courses















Our Continuing Mission

•Increase 
Knowledge
•Create opportunity
•Document growth
•Reflect on progress
•Ensure 
accountability


