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2019 ECI
Weeks 1 & 2

Day 1

Supporting Life Skills Development
Fading Support in College
Using Apps & Technology to Support IDE

Day 2

Documenting Student Growth in IDE
Self-Determination & IDE

Day 3

Facilitating Social Connections on Campus
Putting it to Practice

Week 3

Day 1

Learning Styles – Multiple Intelligences & UDL 
College-Based Transition Services 
Best Practices Panel - transition specialists
Best Practices Panel – students

Day 2

The Call to Courage - Brené Brown



UDL 
GUIDELINES



UNIVERSAL DESIGN FOR 
LEARNING

Digital instructional materials
Google drive
Email distro

Multiple means of engagement
PowerPoint
Online polling
YouTube

Netflix
Think College fact sheets
Doodling & dining



DOODLING & DINING



WHAT DO YOU ENJOY MOST ABOUT 
YOUR JOB?

“creating opportunities” “changing lives” “laughing” “learning new things”

“making small differences that add up to big gains” “thinking out of the box”

“see students become more independent” “working with different students”

“helping student feel good about themselves” “helping students reach their goals”

“time with students” “seeing students exceed their own expectations” “the students”

“learning from the students” “mobility” “bonding” “growth”



GRAB AND GO PRACTICES
o Supporting Life Skills Development During a 

Typical College Day

o Fading Support in College:  The Path to 
Independence

o Using Apps and Technology to Support Inclusive 
Dual Enrollment

o Facilitating Social Connections on Campus

o Documenting Student Growth in Inclusive Dual 
Enrollment Experiences



SELF-DETERMINATION

This study found that staff’s 
knowledge of self-determination 
and perception of students’ 
capabilities impacted the way in 
which staff promoted self-
determination skills of their 
students.



BEST PRACTICES 
PANEL

“Instead of telling us what we 
shouldn’t be doing, 

tell us what we should be 
doing …

use reverse psychology.” 
– John 



THE CALL TO COURAGE



DARING GREATLY MEANS . . .

the courage to be vulnerable,

to show up when you don’t know the outcomes,

to ask for what you need,

to talk about how you’re feeling,

to have the hard conversations.
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other
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FADING SUPPORT TO BUILD 
INDEPENDENCE
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APPS & TECHNOLOGY
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DOCUMENTING STUDENT 
GROWTH
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FACILITATING SOCIAL 
CONNECTIONS ON CAMPUS



BEHAVIOR COHORT 2 
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2018 2019
Coaches 6 20

Districts 4 8

Campus
Representation

WSU WSU
HCC
UMA

Length 4 days 5 days

Topic Coverage Content C1: Intensive TA
C2: Content

Data Collection Application 
Pre & Post 
Post Survey

Application
Pre & Post 

Online Polling 
Post Survey 



REFLECTIONS “We need more of this!
Not just any training,

THIS TRAINING.” 



LY N D S E Y  N U N E S,  M A I C E I  P RO G R A M  C O O R D I N ATO R
L N U N E S @ W E S T F I E L D. M A . E D U

S A R A H  L A M B,  M A I C I E I  A S S I S TA N T  P RO G R A M  C O O R D I N ATO R
S L A M B @ W E S T F I E L D. M A . E D U

T Y  H A N S O N,  I N C L U S I V E  H I G H E R  E D U C AT I O N  S P E C I A L I S T
T Y. H A N S O N @ U M B . E D U

THANK YOU!


